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SPOT THE DIFFERENCE.

How do the Duke of Edinburgh’s Award and the Chief Scout’s and Queen’s
Scout Awards relate to one another?

All this is detailed very clearly on p47-58 of Unit Essentials.

In a nutshell, the Awards in The Scout Association are made up of the
same activities you need to do to get the Duke of Edinburgh’s Award, plus
a bit extra - the icing on the cake! You can see the way they marry up in
the table below.

The top Awards we offer to our young people really are top Awards.
They are worth having not only because of the enormous amount that
Explorer Scouts and Scout Network Members gain by achieving them,
but also because they are recognised by university admissions staff and
future employers.

We want the Awards to be worth even more, and valued and recognised
for what they are. Talk about them and publicise the achievements of the
young people on their way to the Awards, not just the awards ceremony.

GOING FOR GOLD,
PLATINUM AND DIAMONDS!

Achieving the highest Awards in Scouting is incredibly rewarding. Mel Kesteven
looks into how we can support Explorer Scouts on their way to these Awards.
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ou arrive at one of the most
Yimpressive venues in  the

area — York Minster, the Guildhall in
London, or Winchester — or somewhere
equally amazing and imposing. You meet
all the other Queen’s Scouts and the
nervous small- talk turns to friendly banter
as you start talking about shared

SCOUTING AWARD

The Chief Scout’s
Platinum Award

THE DUKE OF EDINBURGH’S AWARD BIT PLUS..

Hold the Bronze Duke of Edinburgh’s Award or o Be a Member of Explorer Scouts or Scout
complete the equivalent challenges (so you may Network for at least six months.
as well enrol for the Duke of Edinburgh and get Complete six nights away as an Explorer Scout
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experiences over glasses of fruit juice and a
wealth of biscuits.

You head up to the main hall,
beginning to get nervous again, but as
you reach the door your anxiety vanishes
as you hear the rousing music of the
Scout Band. All the adults in the room
stand up and clap as you (and your 20
new friends) walk into the room. Your
turn comes and you walk across the
stage, shake hands with the Chief Scout
and tell him about your experiences. You
then have to stop yourself skipping back
to your seat!

On the big screen photographs scroll
by, showing you, your achievements,
your high points and the exciting things
you have done. You turn to grin at your
family and friends, who are giving you a
proud thumbs-up from a few rows back.
You're brimming with pride, beaming,
and excited. In your hand you hold a
certificate, with a note from the Queen.

Hours, weeks and months of effort
This ceremony is the culmination of years
of work. It recognises the hours, weeks and
months you've put in to service to the
community, learning and improving new
skills and developing a physical activity. It
acknowledges all the hours of training
you've spent on wet, boggy terrain on your
expeditions and the effort spent preparing
for your residential project, developing
your self-confidence as you've approached
strangers, asking for or offering help. This
is your Queen’s Scout Award.
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The Queen’s Scout Award also acknowledges all the hard work you’ve put into your expeditions

You've been told this certificate will
have an impact on your CV, your Record of
Achievement and your job applications.

You always kind of doubted it. You
thought, “Right, as if anybody out there
is going to know what the Queen’s Scout
or even Duke of Edinburgh’s (D of E)
Award is about. As if they’re going to be
interested in what I do with Scouts.”

In the end, you didn’t care; you were
doing it for your own sense of
achievement, because it was a challenge
and it made you feel good. You've put it
in your CV, but you don’t see it will have
very much impact.

Lifelong rewards
That is..until they invite you for
interview. One of the main questions is:
“I see you've done your Queen’s Scout
and your D of E Gold Award. Can you
tell us what was involved in these?”

You find yourself talking about all the
work you put in, how it has developed
you as a person, and improved your

teamwork, communication, organisation
and confidence. You explain its impact on
your life, and describe your expedition.

You tell them that you got so much
out of your time as a Scout that you
plan on putting something back into it
— by becoming a warranted Leader at
the Cub Pack where you've been
helping since you did the Service
element for your Chief Scout’s
Platinum Award.

The interviewers are delighted. The
Managing Director - the main
interviewer on the panel — was once a
Scout (but he didn’t get his Queen’s
Scout Award, and always wishes he had
worked that bit harder). All the skills
you've just described so enthusiastically
are just the skills he wants in his
workforce. You've got the job.

This is what the Queen’s Scout
Award can do for you. This is the
amazing impact it can have on your life.
It can develop and benefit you in ways
you never thought possible.

The Chief Scout’s
Diamond Award

The Chief Scout’s
Platinum Award

the Award!).

Take up a Skill and show progress for three
months.

Take up a Physical Activity for three months.
Provide Service to an individual or the
community for three months.

Complete a two-day and one-night Expedition in
rural country.

Plus an extra three months in any of the skills,
physical activity or service.

Hold the Silver Duke of Edinburgh’s Award or
complete the equivalent challenges.

L]

Take up a Skill and show progress for three or
six months.

Take up a Physical Activity for three or six
months.

Provide Service to an individual or the
community for six months.

Complete a three-day and two-night Expedition
in rural or open country.

Either the physical activity or the skill should be
for six months.

Hold the Gold Duke of Edinburgh’s Award or
complete the equivalent challenges:

Take up a Skill and show progress for six or 12
months.

Take up a Physical Activity for six or 12 months.
Provide Service to an individual or the
community for 12 months.

Complete a four-day and three-night Expedition

in open or adventurous country.

Complete a five-day and four-night residential
project in an unfamiliar environment with
unknown people.

Make a presentation of achievements so far.
Either the physical activity or the skill should be
followed for 12 months.

or Scout Network Member, of which four must
be camping.

Complete two activities from the International,
Environment and Values list, which can be
found on page 56-57 of Unit Essentials.

Be a Member of Explorer Scouts or Scout
Network for at least twelve months.

Complete twelve nights away as an Explorer
Scout or Scout Network Member, of which
eight must be camping.

Complete two activities from the International,
Environment and Values list, which can be
found on page 56-57 of Unit Essentials.

Be a Member of Explorer Scouts or Scout
Network for at least 18 months.

Complete 18 nights away as an Explorer Scout
or Scout Network Member, of which 12 must
be camping.

Complete two activities from the International,
Environment and Values list, which can be
found on page 56-57 of Unit Essentials.
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EXPLORER

BALANCING THE AWARDS

The Balanced Programme means all eight
Programme Zones are offered over a given
time — usually within a term. Offering
exciting activities and getting them coming
back week after week is excellent, but we
must also ensure our Explorer Scouts have
every opportunity and all the support
necessary to complete their Awards.

How can you make it happen?

Make sure your Explorer Scouts know
about the Chief Scout’s Platinum and
Diamond Awards and Queen’s Scout
Awards, and their relationship to the
D of E scheme.

Tell them that even if theyre doing
D of E at school, their activities can still
count towards their Scout Awards.

In their mentoring sessions, discuss
the Awards. How are they doing?
What needs doing next? Do they need
help making the next contact?

Each time you try a new activity, point
out it could form the basis of the
Service or Skills or Physical Recreation
aspects of the Awards. Tell them where
they could go for more information.
Make sure the Explorer Scouts have
plenty of opportunities to train for
their expeditions. Your County/Area
may be running expedition training;
they could go on a hill-walking (or
canoeing or mountain biking) trip
with other Explorer Scouts from your
area. Talk with other Leaders at
Meetings to find out if they have any
teams that might like an extra
member for their expedition.

Even if you don't hold the authorisation
to lead a Terrain Two expedition, their
plans should not grind to a halt. There’ll
be someone in most Districts or
Counties/Areas who has it and is happy
to help out and get Explorer Scouts out
onto the hills for their expeditions. Your
limitations should not become
restrictions to your Explorer Scouts.
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DEAR DIARY

BY ED FISH

The District Explorer Scout Commissioner from Grand Haddock District, writes
about his month.

1L MARCH
Dear Diary,

Yes! The District Executive has begun to realise its responsibilities for Explorer
Scouts! I've just come from a meeting. The District Executive Sub-Committee for
Explorer Scouts have now met a couple of times since we were set up to discuss
some of the meaty issues of Explorer Scouts and we reported back to the main
Executive tonight. We had a strategy for how the finances should be managed,
and we also had a wish list of a whole load of equipment that we feel we would
like/need for our Explorer Scouts to run a full Programme.

We came up with some ideas of things the Explorer Scouts themselves could do to
raise funds. The Executive had a few raised eyebrows and some growled questions
(particularly from the man who'd been asleep at the last meeting - he wasn’t even
sure what an Explorer Scout is!], but then they suddenly got really helpful.

They liked our financial strategy and agreed that it would be a sensible way of
working, and on seeing our wish list it suddenly dawned on one of them that
there was a store full of equipment that had gone to the District when a Group
closed, but nobody was really sure what was there. They suggested that they
would look into the ownership, and that (if it was ok) the Explorer Scouts could
sort through it to see if there was anything that would be useful for the Section.

Sounds great! We can work through that and then amend our wish list accordingly.
| don’t know what got them to be so helpful, but I'm certainly not objecting!

24 MARCH
Dear Diary,

We got the go-ahead to have a good rummage through the kit! The DESA rang
around the Explorer Scouts to see if any were available at short notice to come
and help. Quite a few were working, but we still got half a dozen.

The store was a right mess. We pulled everything out and had a really good look
at what we might want. | gave the Explorer Scouts a copy of our wish list to
remind them that, while we wanted equipment, we were also after reasonably
good equipment, not the kind of stuff that went out in Tudor times. They had a
wonderful time pulling out old tents and so on. They found an old uniform and
commented that they were very glad Scouts moves with the times - they
wouldn’t be seen out now wearing that!

It was quite an upside-down, higgledy-piggledy day, but in the end we had a
really good sort out, and were able not only to cross some quite expensive items
off our wish-list, but also to help half a dozen young people to think about the
equipment needed for Nights Away. Looking at some of the things we found gave
them some ideas, and they are keen to plan a camp themselves now. They also
got some excellent ideas from the old uniform and equipment for some events
that the District could plan for the Centenary of Scouting in 2007.

Help them by keeping your

paperwork up-to-date. If they the  District  Explorer

« Pass on details of who is doing what to
Scout

completed their Award months ago
and you haven't filled in the
certificate or passed on the details to
the relevant person, they will become
disheartened. This especially applies
to the D of E Award, where the
enrolment form has to be filled in
before anything starts to count
towards the Award.

Administrator, if this is part of their role
in your District. He/she might be asked
by colleagues in another District if
there’s anyone doing a Chief Scout’s
Platinum Expedition, or the number in
the District currently working towards
the Chief Scout’s Diamond Award —it'd
be helpful to them to be able to pass on
the information. .

(8761) s1ubry
uewnH jo uonete)dsq

*s3yb1 @58y} uo paseq yun

1noA 1o} uoilniiysuod e allIM ¢Aue ppe Aay} pjnog ¢pidom ay} inoybnouyy praydn buiaq syybii asayy

Jay3aboy Bunyiopm
‘ajeqaq ‘uoissnasiqg

Buiuans aug

Jeuonjeulau|

a1y 1wy s1yBLI/MaIAISAQ /610 UN"MMM) S3YBIY UBWINH JO UOIJEIR])I9( |BUOIIBUISIU| Y} B 3007

Aep ey Jo
buiuans aug

ydoueasay
‘uoissnasi(q ‘sHSIA

£949Y) aJde sanss| sjyblLl JewIu. 1ay3o JeyM "} JUdA

-a4d 0} auop ag ued JeYM pue sjewIue 0} A}1anJd JNoqe }no puly ‘Aien}dues 1o J9}3Ys JeWIUe Ue HSIA

s)ybi1 jewiuy

jssa)3yblam a10ja19y} pue JeUOISUBWIP OM) SBM 3y asnedaq ul Auung sbng 3J3] inq ‘Areay 00} sem
J1BYd193yM Siy asnedaq jno BuiyMeH UaAla}§ Moy} 0} pajuem synods Jalojdx3 AW :1oj 3no ysjem oy
sbuiy] -HuijoA Jo punod }xau sy} 840j9q SUOSED. 113y} I3})€ 10 0} ppe uayy ued a)doad bujuiewsau ay|

*IN0 S| S3)0A }SOW 3y} Yym uosiad ay] “AYm pue uoojjeq ayj Jo IO UMOIY} 99 PINOYS Yuly} Ay} oym

40} S3)0A uosuad yoea ‘adaid 419y} pies sey ApogAians 19}y "uoojjeq ayy ul Ae}s o} pamojje aq pjnoys
A3y} Aym ‘p1aom ayj o3 anjea J1ay} sanbae uosiad yoe3 "ueado ayy jo 9)pplw 8y} ojul yseud o} bujob si

pue AAeay 00} S| 1By} UOO]1Eq Jie Joy B ul 1 a4e noA aulbew| moN "gJosqe pue je }o0) 0} uosiad jey)

Bujuans aug

ajeqa( uoojeg

uo uonew.oyul aAey Asy] “(juoneulbew anok yym ob - anboul anAky ‘snsar ‘dierg Auoy ‘|IIA AdusH
‘ul9ssnH weppes ‘esalay] Jaylop) peap Jo buian ‘uosiad snowej e jo 8104 8y} U0 say e} uosiad yoeg

¢Bu1noag jo asodand

ay3 Inoge ¥1e3 pue diysJom Jo a13uad e UsIA nok pinog ;dnodg e se ‘yaom siyy yum diay nok pinon
AJlUNWWOD aYj O 81BJ]9M 3y} Ul 810 118y} SSNIsIp 0} Bunaajy Jnok JISIA 0} Japesa) snoibljal 1edo) e
ysy ¢o1dwa) e je diysiom 0} 1aAe.} 03 aAey abe))IA 1o umoy dnoA ul BUIAI] NPUIH B S30p Je) MOH ¢Sqn)d

syoaloag
‘YISIA ‘SIOMUSIA

Aue 1o ‘aydaud e 1o “ooyds e uni anbobeuhs 1e20) e s0(Q ¢d1qely Jo ysibug ul sasse)d buiuara
unJ anbsop 1820) B s30(] ¢A}Unwwo0d 1noA jo 341) 9y} 12944k sdnoub yjiey Jualayip moy mouy nok og

Bbuiuans aug

Aw ‘yyey Aw ‘ayn AW

*921dsoy s,ualpyiyd 1e20) B 10j JudAd buisieapuny e asjuebio Jo ‘Ayiqisuodsal jejuaaed jo ydad

-U0d 3y} 40 321205 Y UISPOW Ul POOYIBYIOW JO SNIBIS B} UO UOISSNISIP |eW.I0) 10 3)Rqap B dARY

‘syafoid

‘ABojouydaj

pPIN0d noA ‘AjaAneulany jAep eds e o} sweb apim aAiadwod e wody buiyjhue - synodg Ja10)dx3 ay3

Kepung Buliayiop

921AI9S AJunwiwio) ‘sanjep

40 suayjow ay} Joy Aje1dadsa JusAs ue pjoy pue yjuow siy} Aepung Buliayiop noge a1ow 3no pui

{SIN0DG 10§ Yd JUBY9IXD

0S]e Sl SIY} - 119M Se $]00y2s A1epuodas 1e20] 03 dn 31 uado pue ‘}IqIYxa pue awod 03 S3I}SISAIUM pue

$92.04 pawLly a3y} o SaAlleIUaSaIdal ‘S|euoissajoad 1BI0) ‘S8sSauIsng 1BI0] 81IAU| *}1IISIQ INOA 10y

auo Buiuunu Jnoge 3uiy} ‘A11e20) Jiej S193.ed B 3 US| 313y} J| JIe) SI1331eD B JSIA JO ‘(9JIAIIS SI9aIe)

1BJ3A3S 10
Bujuans sup

suolssnasiq
‘SIOMSIA ‘SHSIA

3y} JO JWaJ Y} JAA0 UIYE} SBY UDIYM) SUOIXaUUOY JO dAleIUaSaIdal e a)IAu| ¢aJay) Buiiab uo ueyd

Jjed sisale)

K3y} op Moy pue ‘a1aym pue op 0} a1] SIN03S Ja101dx3 InoA pnom jeyp “suonido susaled ssnasiqg

ALINILDVY

aoHL13uW

suollondisul

-
=
n
3
0
3
-
I
n
-
I
m
3
m
0
<
>
r
c
m
L
E
2
-
-
m
3
1)
<
3
m
r
X
m
n
-
m
<
m
3

HEHD'IdIE‘




